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eir employers’ vehicles between home ang customers’ work sites,
transporting parts, tools ana equipment needed to perform their
jobs. : .

You describe two work situations in detail and we see no need to

Trepeat all the facts here. In one situation, employees drive
eir personal vehicles to one of several,'operating bases” where

they pick up company vans and pProceed to the first work site of

-+ the day. at day’s end, the route iz reversed, Travel time from
/home to the "cperating bageg® and back home in the evening is not

- compensated. A1}l other travel time ig compensated. In the other

situation, employees voluntarily drive company vans to and from
their homes. In this situation, travel time from home to the
first work site and from the last work site home is not
Compensated. a1l other travel time ig compensated.

situation, employees were required to drive company vans to and
from home. we think not. one of the criteria in the April 3
letter is that driving the employer’s vehicle to and from home
mUSt be "gtrictly voluntary.® once thig standard ig not met, the

time would be compensable. e regret any confusion on this point
that may have resnlted from a telephone conversation with a
nember of my staff who indicateqd otherwise. _
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We trust this ig responsive to your inquiry. 1¢ yYou have any
further questions on thig matter, please do not hesitate to
contact us again. :

sincerely,
Daniel p, Sweeney

Office of Enforcement Policy
Fair Labor Standards Teanm .



