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in a manner which is consistent with common usage and with definitions 

of similar terms in State Le:,p.slation. It has been the contention of 

some employers, however, that certain employees ,vho do not f~ll within 

these categories of admirri.strative and executive or professional as de-

fined are, nevertheless, paid r~thor high sal.2.r::l.e3 and o.re engaged 

steadily in work which is of a very responsible nature . The mini.Clum 

·r,age provisions of the Act do notl of course, affect these employees, 

but the provisions of Section 7 r equire that they be paid time anct a half 

for hours over the 1..1a..-x:i.mum permitted, L.4 hours thi s year, 42 hours next 

year and 40 hours there&.ft.cr . 

This briefl;r it: the natura of the problem presented. The number 

of such ~nployet1s is not know nor is the extent to which the .provisions 

of Section 7 of the Act uay impose changes in the personnel policies and 

the admimstrative practicas of business enterprises. The Wage end Hour 

Division has r equested all corqJanies intcr ;:;stdd in this matter to fur:ri.sh 

v- detailed description of the nnture of their individual problems and 

suggestions for action which might be taken for meeting this general 

situation . After enough of this nat ~rial has been submitted to bring 

into focus more clearly th0 situation which exists with r es:)ect to these 

employees under t he Act at the present time, it may be poss~ble to present 

a dcfir.ite r ecollUilendation on this question. If any chn.nge in the statute 

is contemplatad, all parties have agreed that cny line of demarcation 

placing those high-stl~ricd cr.,ployecs into a separate cate&ory for special 

treatment would have to be very carefully dra,m in order not to dir:ri.nish 

the protection vihich the Act now furnishes to the vast majority of cleri-

cal employees. 


