This is ip reply to your lettar of Jamuary 29, 19832, concerning
a 8ick leave plan of your client. You wish to know whether
deductions frorm salarics made in accordancaz with the plan will
affaect the status of gertaizn exrloyees of client, wvho are
consicdered to be exempt under section '{1) of the PFair
Laber Standardg Act.

Your client's sick leave policy aprplies to employees after one
yoar of service. The policy also requires a three-day waiting
perioé before sick pay henefits begin. You ask whetlher deduc-
tions for absence decause of sickness, made fro= the salary of
an othervise exonpt emplovee~. bafors an employee qualifies
under thwe plan, would affect the employee's exemption status.
A3 indicateld iz saction 541.113(2) (3) of Regulations,. 29 CPx
Part 541, ,Geductions for esbsences cof a day or longer because of
sickness Or disabiliiy may Le maide before an employcec has
quelified for payment of sick benafits under the plan. Such
deductions may be made provided they are in accordance with a
vona f£ide plan, pdlicy, or practice of providing compensation
for loss of salary ocoasioned by both gickness and disablility.

Pleasc let us knov if you have further questions.

Sincezely.,

Willi=a . Otter
Adxivisgtrator



