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3. We would need more informstion to respond fully to this question.
In general, a program of 18 months of work-trsining in which the
trainee does productive work would not appear to fit under the six
criteria. The cases cited above, from which the criteria were taken,
involved training programs of seven or eight days duration.
Additionally, other criteris may. -be used in situations that are
different from those in the Portland Teruminal case. For example,

vwe have departed from that case with respect to tasks performed by
patients in mental hospitals who are required to remain under the
treatment for extended periods when the tasks they perform have

been determined, as a metter of medical judgmsnt, to have
therapeutic or rehabilitative value in the treatment of such
patients.

4, Work done in work activities centers by resident patients of
mental institutions has alvays been considered as being performed
pursuant to an employment relationship between the patient and the
‘institution. Whether the product worked on or produced by the
employee is destined for purchase by a profit-making or a
charitable organization would have no effect on the determination
of employment relationship as such.
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