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SUBJECT: Deductions 

The following oplnlorl was recently given to William S. Tyson, 
Attorney, Raleigh, North Carolina in r:Jsponse to an inquiry from him: 

liThe subject company re0.uircs that its employees 
have a medical exar;lination prior to being placed 
on the r,a-:l roll of the company. The physician f s 
1'8e for this cxcvninntiol1 is ~~1.00. 'The concern 
has . .'1 bi-wcekly pay period. In the first work­
Vleek an employee ea~'ns f;;6.50 for 16 hours of Vlork, 
thf:' minimum vrage req11.irf'd 'tmder section 6 of the 
act bGing only ~6.00. The 8J:lployer wishes to de·­
duct 50 cents of the Inedic<,~l :ee from the wages 
of the ernploy8f:: for thp- first v!Orkv:ee.k 2nd to carry 
over the other 50 cents of the 1~1.00 fee to another 
'Ij,orkvrecic in vihich the cmplo;)-ee earns in excess of 
tl:e lilinJ.Elum required uncl.er the act arLd vforks no 
overtime. You inquire ,'[hether such a practice is 
proper under the act • • • 

11'i'fe believe that it is })f:'rfectly ~)roper for the 
C::IClI'lo~rer, in order to avoid cutting into the min-­
irnum '\!age, to split the medical fee so that it may 
be deducted from the employee f s wages in tvvo weeks 
in '(Thich he earns in excess of the minimum. II 

This opinion sU:,Jersedes the opinion 1'!hich is printed in Lega.l 
FieJd Let+,er No. 45, page 4. Tile have not yet considered the application 
of this principle '::h0re overti..'7l8 is involved. 
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