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SUBJECT: LI:i:IGATION ?OLICY--SU"iTS BY EMPLO'Y"'E]JS 'tlIIERE RESTITUTION 
HAS BEIDN MADE j3Y EMPLOYER. 

It is advisable to define the poliCY of tne Division ... lith 
regard to suits instituted by employees after employers have made 
restitution. 

1. In o!?see ... iheresettlement has been made under oU!' 
supervision or 'lrlith our approval and only simple 
restitution :paid (i. e. liqui.dated daxlages or . 
o..ttorney's fees not included) and no facts are 
lat81' disclosed i~lcticating that the Diyision was 
lDi1310d in tIle com;mtation of l'esti tutioE., the 
Division will not, excc)t L'. the l)resence of 
special cirC1::.mstances t 'bo interested in urging 
that accord 0,00 satisfe_ctio~l is not a propGl' 
defense ~.or will it bo interested in a.iding in 
ruJ.y other m:ll1ner the co,atentioll that additional 
<;l.ali1ngC i.s due. 

2. In cn-ses where restitution "JaS made \0. thout our 
approval and was inadequate or was affected 
with coercion the Divi~ior:. will be interested 
in aiding tho court by filing a briof callir..g 
to the attention of the court !1,uthori tyto the 
effect that SUC~l claims CW-~10t be cOr.Ipromised. 
A memorandum of law will soon be distributed on 
this pOi:J.t. 

Excopt ['..8 sat forth above" O"t.lr policy still stands of aidijlg 
eIJployoes in litigation ,,;hich they ',·.ish to bring. The extent to which 
such ~idshould be giv~~ is gcner~ly set forth in Fiold Letter Series 
FO-10. 
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